
 
 

University  : National Chin-Yi University of Technology 
Country  : Taiwan 
Web Address : www.ncut.edu.tw 
 

[SDGs 5] Gender Equality 

[5.6.9] Does your university as a body have a paternity policy that support women's participation by 
ensuring that non-gestational parents can participate in childcare duties? 

National Chin-Yi University of Technology (NCUT) is committed to promoting gender equality and 
supporting family responsibilities for all employees, recognizing the vital role of both parents in 
childcare. NCUT has established a paternity leave policy that ensures non-gestational parents can 
actively participate in childcare duties. This policy is designed to support women’s participation in 
the workforce by fostering a balanced family dynamic and encouraging equal parental 
responsibilities. 

NCUT's Paternity Policy 

1. Inclusive Parental Leave Options 

 Paternity Leave Entitlement: Non-gestational parents are eligible for paid paternity 
leave, allowing them to take time off to bond with and care for their newborns. This 
entitlement supports fathers, partners, and other non-gestational parents in fulfilling 
their caregiving roles from the start. 

 Flexible Leave Timing: Paternity leave can be taken continuously or in segments, 
depending on family needs, providing flexibility for parents to coordinate their leave 
schedules in a way that best supports their family responsibilities. 

2. Extended Family Leave for Childcare 

 Parental Leave Beyond Paternity: NCUT offers additional parental leave that can be 
used beyond the initial paternity leave period, allowing non-gestational parents to 
continue contributing to childcare as their children grow. This policy helps ensure 
both parents can actively share responsibilities, promoting gender equality. 

 Flexible Return-to-Work Arrangements: For parents who need further flexibility 
after the formal leave period, NCUT supports part-time and flexible work options, 
allowing staff to transition smoothly back to work without compromising childcare 
responsibilities. 

3. Encouraging Gender Equality in Family Responsibilities 

 Awareness and Training Programs: NCUT holds workshops and training sessions to 
promote family-friendly policies, underscoring the importance of shared childcare 



 
duties for gender equality. These programs aim to foster a supportive culture where 
all employees feel empowered to balance work and family life. 

 Support for Women’s Career Advancement: By enabling non-gestational parents to 
take on a significant role in childcare, NCUT supports women in pursuing career 
growth opportunities, knowing that family responsibilities are equally shared. 

4. Family-Friendly Work Culture 

 On-Campus Childcare Services: NCUT offers access to childcare facilities, providing 
parents with convenient options for on-site childcare and helping them better 
manage work and family obligations. 

 Health and Wellness Support: Recognizing the challenges of balancing work and 
family, NCUT offers health and wellness resources to support parents’ overall well-
being, including counseling and stress management programs. 

NCUT’s paternity policy demonstrates its commitment to fostering an inclusive, gender-equal 
workplace. By enabling non-gestational parents to participate in childcare and supporting women’s 
career engagement, NCUT promotes an environment where family responsibilities are shared, and 
all parents can thrive both personally and professionally. 

 

National Chin-Yi University of Technology (NCUT) is taking several commendable measures to 
promote gender equality and create a friendly workplace environment. These initiatives reflect a 
commitment to supporting employees and ensuring gender equality in various aspects of university 
life: 

Nursing Room: 

 Providing breastfeeding (breast milk collection) rooms in compliance with the Act of Gender 
Equality in Employment demonstrates NCUT's dedication to creating a supportive environment 
for mothers in the workplace. Allowing two breastfeeding sessions a day, with time included in 
the working day, is a practical step to accommodate new mothers' needs. 

Gender Equality Promotions: 

 Inclusion of gender mainstreaming courses in the annual administrative staff education and 
training program reflects the university's commitment to integrating gender equality principles 
into its operations and culture. 

 The presence of a dedicated section for sexual harassment prevention on the personnel 
department's website indicates a proactive approach to addressing and preventing sexual 
harassment in the workplace. 

Friendly Work Environment for Gender Equality: 



 
 The establishment of a breastfeeding room in the Library and Information Building provides 

practical support to teachers and staff who need breastfeeding, fostering a more inclusive and 
family-friendly workplace. 

 Offering the option for faculty and staff to apply for childcare leave without losing their 
positions demonstrates NCUT's understanding of the work-life balance challenges many 
employees face. This ensures job security for those who need to take time off for childcare 
responsibilities. 

By implementing these measures, NCUT is actively promoting gender equality and creating a 
workplace environment that values and supports the well-being of all its employees. These actions 
contribute to a more inclusive and diverse educational institution where gender equality is upheld. 

 

 

 

 

 

 

 

 

NCUT has breastfeeding rooms in each building for students, faculty and staff who need 
breastfeeding. 



 

 



 

 


